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MONDAYWEEKLY INFORMATION FROM STUDENT PLANNERS
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Do something positive when feeling depressed, ring the beyondblue helpline on 1300 22 4636

Performance and behaviour plans

Should the student continue to not meet expectations and agreements, the 
Assistant Principal will instigate formal suspension/expulsion processes or 
seek an alternative educational setting:

–  usually, students on behaviour contracts are also supported by 
counselling in areas of anger management, self-esteem, family issues, 
etc.

– they may also be on modified learning programs.
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